
Person Specification for Police & Crime Panel Member 
 
Competencies 

 Strategic thinking: the ability to rise above detail and see problems from a wider, 
forward-looking perspective. 

 Scrutiny and challenge: the ability to rigorously scrutinise and challenge constructively, 
using appropriate data and evidence. 

 Openness to change: challenging accepted views in a constructive way 

 Analytical ability: interpreting and questioning complex material including financial, 
statistical and performance information. 

 Communication: explaining situations clearly, together with a willingness to listen to and 
represent the views of all sections of the community on policing issues.  

 Effective time management: identifying priorities and making the most productive use of 
one’s own and others’ time. 

 
Personal Skills & Qualities 

 Respect for others: capacity to treat all people fairly, with respect and valuing diversity. 

 Integrity:  embracing high standards of conduct and ethics. 

 Enthusiasm and drive: willingness to learn and develop to enhance one’s knowledge 
and understanding. 

 Team Working: playing an effective role through listening, persuading and showing 
respect for the views of others. 

 Self-confidence: seek out and listen to the views of others and play an active part in 
discussions and debates. 

 
All Panel Members, both appointed and co-opted, are expected to carry out their 
responsibilities in accordance with the Nolan Principles of standards of conduct in public life.   
 
Panel Members will be expected to attend all meetings of the Panel (approx. 4-6 a year) and 
any sub-committees or groups to which they are appointed, as well as any relevant learning 
and development activities.   
  

 


